Frequently Asked Questions about OYAP

Why would an emplover/sponsor want to participate in OYAP?

By participating in OYAP, employers/sponsors promote careers in apprenticeship
occupations. Promotion of Apprenticeship and Skilled Trades to our youth is seriously
lacking. Successful OYAP placements will create positive student ambassadors. Much
has been documented about current and future skill shortages. OYAP gives
employers/sponsors a vehicle to interest students in careers which they might not
normally consider. OYAP gives employers/sponsors a low risk opportunity to work with
potential apprenticeship candidates who may become future employees.

How is OYAP different from Cooperative Education?

OYAP is not different from Cooperative Education. In fact, OYAP is Cooperative
Education in apprenticeship occupations. OYAP students are actually members of a
cooperative education course. They have the same expectations placed on them as all
cooperative education students. OYAP students registered as apprentices will be
subject to further expectations as defined by their specific occupation.

Is an OYAP student usually paid for his/her work?

No. An OYAP student gains secondary school credits for the work she/he performs.
Hours worked beyond those specified in the Work Education Agreement are at the
discretion of the employer. During these hours, an OYAP student would become an
employee of the company. Wages and Workplace Safety Insurance Board (WSIB)
coverage would be provided by the employer as outlined in the Employment Standards
Act (ESA). If the OYAP student is registered, these hours will count toward his/her
Apprenticeship. In Compulsory and Restricted trades, the OYAP student may not work
extra hours unless she/he is a registered apprentice.

How does OYAP work within new apprenticeship occupations?

Both OYAP and Apprenticeship work the same way whether applied to new or
traditional apprenticeship occupations. New Apprenticeships are developed with
industry input, in order to meet a need. Lack of awareness is the biggest barrier to
accessing these apprenticeship opportunities.

What if the trainer is not certified?

In order for someone to apprentice in the Compulsory or Restricted trades he/she
needs to be trained by a person holding a Certificate of Qualification in that trade. In all
apprenticeship occupations, apprentices must be trained by individuals deemed to have
the skills outlined in the specific Training Standard. The Ministry of Training Colleges &
Universities (MTCU) can assess an employer’s/sponsor’s eligibility to train. This is
done on an individual case basis, generally at the time of registration.




